
There are four Board of Directors seats up for 
election this year. Each elected director will serve 
a 3-year term. 

The four candidates with the highest number of 
votes will receive three-year terms. 

The election is securely facilitated by a third party 
company, Simply Voting. Voting results will be 
available by October 20, 2021. 

2021
Co-op Board Election  

About the Election
All candidates were asked to answer the following 
four questions. All responses are printed as they were 
submitted.  
 
1. Why do you want to serve on the board?

2. What skills, experience, or training do you have that 
makes you a great candidate for the Lexington Co-op 
Board of Directors? 

3. The co-op is working towards greater community 
engagement and inclusivity. What does it mean to you 
when the co-op says “we’re open to everyone?”
 
4. Please list all potential conflicts of interest you 
have with Lexington Co-op Markets. (ie. work for a 
competing business, do business with the co-op, etc) 

Candidate Statements

VOTE  
Now - October 14

Your voting password has been emailed or mailed to you. 
You will need your owner number and password to vote.  
1. Online: Visit www.lexingtoncoop.simplyvoting.com.  
2. By Mail: Paper ballots can be requested by e-mailing  
elections@lexington.coop or calling Amanda 716.886.1036 

October

14
North Park 

Theater
1428 Hertel Ave

Annual  
Meeting

7-9
PM

Owners! You’re invited to see the premiere 
of a special 50th anniversary film project by 
John Paget, hear about the past year at our 
co-op and celebrate with light refreshments. 
RSVP at lexington.coop or in-store



Emily Cosbey Why I want to serve on the board: 
As a member of the Buffalo community, the Co-op 
has played a tremendous role in helping me become a 
more knowledgeable consumer. This includes learning 
about sustainable practices to better improve our 
environment, as well as better understanding the vital 
role local farms play in our community. Furthermore, I 
align with the Co-op’s values in supporting local farmers 
and producers while revitalizing the local economy. I 
hope to use my position as a Board member to connect 
more community members with the knowledge, 
opportunities, and sustainable practices the Co-op has 
to offer.
Experience:
• 5 years experience teaching English as a New 
Language (ENL) in low-income district of WNY
• Build strong relationships with families in order to 
support diverse needs
• Serve on multiple committees with goals to promote 
inclusivity, cultural responsiveness, social/emotional 
wellness, and build sustained economic opportunities 
to underserved communities
• Formerly worked in food industry for 5+ years, 
including restaurants and local market

“Open to Everyone”
My first reaction to this statement relates to the refugee 
and immigrant community, as those are who I serve in 
my current profession. In regards to those communities, 
I believe the co-op is open to them as the markets offer 
halal items for the Muslim community, with room to 
grow in this space. If the Board wishes to grow further 
connections with this community specifically, I can use 
my position as a member to foster appropriate skills 
and education so the refugee community can be more 
engaged with and involved in the Co-op, and/or local 
farms.
As this statement relates to many more communities 
such as LGBTQ, BPOC, and other minority groups, I have 
seen the Co-op build connections with local nonprofits 
in order to support those who have been marginalized 
by today’s society, as well as take measures to ensure 
inclusivity as it relates to gender norms. I believe in 
looking at the company as a whole, there is always more 
room to improve in diversifying employment, patronage, 
and overall access for those marginalized communities 
specifically.
Conflicts of Interest: None. 

Ethan Cox Why I want to serve on the board: 
Member since 06, but remember the coop really all 
my life. I’d really like to give back to an institution that 
means a lot to me and my family.
Experience:
President, founder and co-owner of Community Beer 
Works. I have a lot of business (manufacturing and 
hospitality) related skills including high financial literacy, 
ability to read and evaluate contracts, leadership and 
vision, and also know a few things about beer.
“Open to Everyone”
It takes more than a good attitude about diversity to 
achieve it; one needs to consider the barriers to access 
and how to reduce or eliminate them.
Conflicts of Interest: Community Beer Works sells beer 
to the Co-op, indirectly via Try It distribution. But, I am 
also no longer active in CBW’s daily affairs, sales and 
marketing included.

Devon 
Dams-O’Connor

Why I want to serve on the board: 
Simply put, I’d like to serve on the board because I have 
time, skills, interest, and energy to contribute.
Experience:
• Buffalo native who has also lived “away” - and gained 
lots of ideas and insights as a very active member of 
some other really dynamic co-ops 
• Proven project manager with almost 20 years’ 
experience making awareness campaigns and events 
happen
• Writer for local magazines with 15+ years of work 
connecting the community through stories about food, 
farming, culture, people, and nutrition/fitness
• Firm believer that if you want something to be the 
best it can be, you’d better roll up your sleeves and help
“Open to Everyone”
“We’re open to everyone” should mean that the co-op 
is actively working to remove barriers that would prevent 
people from feeling welcome as a co-op customer or 
community member.

That includes addressing barriers such as:
• Cost (options for working-memberships or community 
subsidized memberships, specials and programs that 
make local food affordable to more people, and free/
low-cost events and educational opportunities)
• Physical access (can people get to the stores by bus, 
bike, wheelchair, or walking safely?)
• Perception (improving understanding around who 
does/can/is allowed to shop here)
• Unknown (engaging with members, neighbors, and the 
community to truly understand what other factors might 
help improve the concept - and practice - of openness)
Conflicts of Interest: None. 



Margaret Eberl
Why I want to serve on the board: 
I am currently medical director of a 240 bed skilled 
nursing and rehab facility. Since March 2020, we have 
stayed up to the minute with DOH recommendations in 
order to keep patients and staff protected from COVID 
19. Over this period, I was impressed with how our Co-op 
managed to continue to serve the community’s needs 
while striving to protect customers and staff. I feel as 
doctor trained in family medicine and general preventive 
medicine, I have a unique skill set to offer the Co-op 
Board. Having grown up in the EV, the Co-op has always 
been a place that brings me, and others, comfort with its 
welcoming staff and beautiful stores. I believe ensuring 
the well being of the Co-op is essential to ensuring the 
well being of our community. I very much want to be 
part of assuring the Co-op’s current and future success.
Experience:
• I am a doctor board certified in Family Medicine.
• I completed a residency in General Preventive 
Medicine and have a Master’s degree in Public Health.
• I am medical director of a 240 bed skilled nursing 
and rehab facility, also medical director of two Assisted 
living facilities.
• I am past president of the UB School of Medicine and 
Biomedical Sciences and continue to be involved with 
roles such as reunion chair.

• I have served on the Canisius college Alumni board 
and the Buffalo Red Cross board of directors.
• I am comfortable in a position of leadership, 
work well in a team, have strong written and verbal 
communication skills and am not afraid to make hard 
decisions.
“Open to Everyone”
For me, this phrase expresses the fact that our Co-op 
welcomes customers, owners and employees from all 
races, religions, sexual orientations, gender expressions 
and socioeconomic statuses. I also interpret this as 
welcoming those who are differently abled. We are 
so fortunate in Buffalo, and the greater WNY area, to 
have a diverse population with residents representing 
multiple cultures and viewpoints. This variety brings a 
richness to our community that benefits us all, especially 
our children, who grow up aware that each of us has 
value and that together we create a better whole. When 
I studied public health, I learned how the health of a 
community affects the health of the individual. I truly 
believe one can only be as healthy as one’s neighbors. 
Each Co-op store (Elmwood Avenue, Hertel Avenue) has 
become an essential element for our overall community 
wellness helping each of us have better lives.
Conflicts of Interest: None. 

Domenic Licata Why I want to serve on the board: 
The Co-op has been an essential part of my life for over 
three decades. First as a shopper, then an owner, and 
ultimately a board member and president, being a part 
of this community has transformed me both personally 
and professionally.
Our Co-op faces the challenges of competing with 
other grocers who are meeting the demand for local 
and healthy foods, engaging with and serving the 
needs of our increasingly diverse neighborhoods, and 
distinguishing ourselves foremost as a cooperative — 
a business that exists uniquely to benefit those who 
shop here, not to send profits out-of-town to corporate 
owners.
With my experience of helping to lead the Co-op from 
a period of loss to profit, and my continuing advocacy 
for community empowerment, cooperative democracy 
and food justice, I believe I can again help the Co-op 
meet these challenges and ensure sustainable growth 
into our next era.
Experience:
• Demonstrated transformative Co-op leader
• Previously served as a member, Vice President and 
President of the Board, 1991–2003
• Led the Co-op from a point of fiscal and 
organizational challenges through to growth and 
strengthening prior to the expansion onto Elmwood 
Avenue
• Re-elected to the Board and served as Vice President, 
2019–2020
• Advocated for the formation of owner-centered 
committees to cultivate and engage with our 
community
• Promoted bylaws changes in Board size and term 
limits to make room for and actualize a more diverse 
leadership group
• Shared Governance leader and consensus builder: 
-Twice elected Chair of the UB Professional Staff 

Senate (2015–2019) and Convener of the 34 campus 
Governance Leaders of the SUNY University Faculty 
Senate (2018–2019)
• Activist for sustainability, social justice, human and 
animal rights, and cooperative democracy
• Technician in the Department of Art, University at 
Buffalo, teaching and supporting instruction and 
research in Graphic Design and Art & Technology, 1999–
present
• Business owner: graphic design, photography and 
consultation, 1987–present
“Open to Everyone”
The Co-op has long battled the perception that we 
are a private organization open only to “members.” 
We’ve come a long way, through effective marketing 
campaigns, to let the public know that anyone can shop 
here. We’ve also done a great job at using the word 
“owner” instead of “member” to reinforce the idea that 
we are different from big-box shoppers clubs. And our 
“round up at the register” program has demonstrated 
our owners’ commitment to supporting our community.
We can do better at becoming more diverse and inclusive 
both among our own staff and leadership as well as our 
within our ownership base. Does everyone feel they’d be 
welcome in our stores? Do we have the products that 
our community needs at accessible prices? What makes 
a Co-op unique, and how can it lead to community 
empowerment?
As mentioned above, during my service as Vice 
President from 2019–2020, I took steps to make room for 
other voices on the board by advocating for increasing 
the number of directors and imposing term limits. I 
also called for the formation of committees that would 
engage and mobilize our owners in continual dialog and 
counsel to help us meet these goals.
I would be honored to receive your vote so that I could 
continue this essential work.
Conflicts of Interest: None. 

Correction: In Margaret Eberl’s original 
statement, the word “Alumni” was  
accidentally omitted from the  following 
statement, which should have read: “I am 
past president of the UB School of Medicine 
and Biomedical Sciences Alumni.”



Cindi McEachon 
WITHDRAWN

Cristina 
Masucci

Why I want to serve on the board: 
The Lexington Co-op has served as one of the 
cornerstones to the Western New York Community 
for decades. It would be an honor to serve on the 
Board and support the interests of the membership 
to include continuation of Our Big Direction strategic 
agenda. I will leverage my experience from previous 
leadership roles on boards for other organizations, 
work collaboratively with the fellow board members, to 
make fair, consistent, and fiscally responsible decisions, 
which impact the greater good of our membership and 
community and follow the guidelines outlined in the 
bylaws.
Experience:
• Leadership experience serving on the Board 
of Directors for local not-for-profit professional 
associations.

• A long-term career in the hospitality, food service, 
facilities management, and financial services 
industries.
• Over 20 years’ professional experience in facilitation, 
training, workforce and talent development, human 
resources, and operations management.
• Master’s degree in creative problem solving, 
creativity, and change leadership.
“Open to Everyone”
“We’re open to everyone” goes beyond welcoming all 
community members to shop in our brick-and-mortar 
locations. To me, it represents the potential to continue 
discovering and creating more opportunities for the 
community to experience the Lexington Co-op values, 
whether in-person or virtually.
Conflicts of Interest: None. 

Incumbent since 2018

Valerie 
Rettburg-Smith

Why I want to serve on the board: 
I’ve been happily serving as a board member these last 
three years and carrying on this service would allow 
me to further my passion of continuing to help further 
Lexington’s BIG Direction of building a coop economy 
here in Buffalo.
Experience:
• I’ve had the past 3 years to learn how the board 
works as a whole. I also believe it takes that long to 
really get a full understanding of the policy work the 
board actually does. I’d love to continue learning 
from the other members of the board while also 
contributing in this collaborative setting.
• As a female co-owner of Breadhive Worker 
Cooperative I have a deep personal investment in 
building a strong and diverse co-op economy here in 
Buffalo.
• My years of hands-on experience working within the 
cooperative business model, both within Breadhive 
and the Lexington Cooperative Market itself, has 
helped me develop a unique perspective I bring to the 
board.

“Open to Everyone”
When I hear/read this, I truly believe that the coop is 
here for us as our community-owned grocery store, 
and what an uplifting and supportive business to have 
in our neighborhood! I’d like to see the coop continue 
with the steps they have taken this past year with 
public support of and fundraising via direct donations 
and rounding up at the register programs for local 
organizations like Black Love Resists in the Rust, Feed 
Buffalo, and the Pride Center of WNY. Providing visibility 
for, giving voice to, and facilitating financial support 
of local organizations that truly provide a variety of 
evidential support to our neighbors is an effective 
means of community engagement and inclusivity.
Conflicts of Interest: I’m a co-owner of BreadHive and 
we sell our products in both stores. 

Daniele 
Verzelloni

Why I want to serve on the board: 
I grew up in northern Italy, my family was a member of 
a Coop very similar to the Lexington coop market since 
the early ’80. When I moved to the States 8 years ago I 
was exited to be living close to a place where I could buy 
fresh vegetables, fruits and baked goodies. A healthy 
diet is essential for my family especially now that we 
have a kid. I use to be very involved in the community 
before becca dad and before pandemic. It’s time for 
me to get back out there and do what I like the most: 
helping people.
Experience:
I can cook and I can appreciate food. I have a big heart 
and I’m a people person. I traveled the world as a flight 
attendant for 10 years, that tough me teem work and 
made me experience a lot of different food. I’m not 
picky when it comes to food! I have a bachelor in Social 

Economics and experience in Project Management. I 
graduated from Open Buffalo emerging leaders in 
2017, a four-month leadership development program 
that empowers participants with the skills, networks, 
and opportunities to effect meaningful change in their 
communities. Skills building topics include history of 
organizing and movement building, Buffalo/Niagara 
social history, community organizing, communications, 
advocacy, research and analysis, and campaign 
implementation.
“Open to Everyone”
This is a very important subject to me. Diversity and 
inclusion. I’m an immigrant, I am gay, I’m the father of 
a girl of color. For me being open to everyone means 
I will never have to worry when walking through the 
store of being judged for who I am.
Conflicts of Interest: None. 


